
PLEASE POST  LITTLE ROCK SCHOOL DISTRICT             PLEASE POST 
    810 WEST MARKHAM 

         LITTLE ROCK, ARKANSAS 72201  
 

Posted:  April 29, 2009  
Closing Date:  Until Filled 

 
The Little Rock School District is now accepting applications for the following position for the 2009-10 
school year. 
 
POSITION: 
 
       Band Director –  Little Rock Central High School 
 
When applying for this position, include the following information: completed application (applications may be 
downloaded from website www.lrsd.org); cover letter, resume, copy of certification and copy of transcripts. 
 
 
QUALIFICATIONS: 
 

1. A bachelor’s degree in music education, master’s degree preferred. 
 

2. Must have Arkansas certification in music. 
 

3. Evidence of skills in the area of classroom management. 
 

4. Evidence of strong interpersonal skills. 
 

5. Strong interpersonal skills. 
 

6. Evidence of strong oral and written communication skills. 
 

7. Evidence of a strong commitment to quality desegregated education. 
 
NOTE:  APPLICANTS MUST BE PREPARED TO SHOW EVIDENCE OF THESE  
              QUALIFICATIONS IN THE INITIAL SCREENING INTERVIEW. 
 
ACCOUNTABILITY: 
 
        Principal 
 
JOB GOAL: 
 
       To establish and maintain, according to the Little Rock School District Music Department’s  
       instructional goals and objectives, an instructional music program consisting of brass, 
       woodwinds, and percussion instruments.  
 
ESSENTIAL FUNCTIONS / RESPONSIBILITIES OF THE POSITION: 
 

1. To provide music instruction through the concert band, marching band, and the 
traditional stage band. 

  
2. To provide appropriate concert performance experience for students enrolled in the 

concert and stage bands. 
 



3. To reasonably prepare students for the regional and all-state band tryouts. 
 

4. To provide a marching band consisting of students enrolled in the band program for all 
home football games and selected games scheduled outside the Little Rock School 
District. 

 
5. To supervise student behavior at concerts, football games, senior clinic tryouts, senior 

clinic, concert contest, and other related events involving his/her students. 
 

6. To insure the proper care and maintenance of the band equipment, supplies and materials 
assigned to his/her school. 

 
7. To provide reasonable music support for school assemblies. 

 
8. Creates a classroom environment that is conducive to learning and appropriate to the 

maturity and interests of the students. 
 

9. Plans a program of study that, as much as possible, meets the individual needs, interests, 
and abilities of the students. 

 
10. Prepares for classes assigned, and shows written evidence of preparation upon request of 

immediate superior. 
 

11. Employs a variety of instructional techniques and instructional media, consistent with the 
physical limitations of the location provided and the needs and capabilities of the 
individuals or student groups involved. 

 
12. Strives to implement by instruction and action the district’s philosophy of education and 

instructional goals and objectives. 
 

13. Maintains accurate, complete, and correct records as required by law, district policy, and 
administrative regulation. 

 
14. Assists the administration in implementing all policies and/or rules governing student life 

and conduct, and for the classroom, develops reasonable rules of classroom behavior and 
procedure, and maintains order in the classroom in a fair and just manner. 

 
15. Attends  staff meeting and serves on staff committees required. 

 
16. Performs other duties as assigned. 

 
SALARY AND TERMS: 

 
 Salary based on a teacher’s nine and one-fourth (9.25) month contract, plus benefits package. 
 NOTE:  Precise placement on the salary range will be determined based upon education and  
 experience. 

 
EVALUATION: 

 
Performance of this job will be evaluated annually in accordance with provisions of the             
Board’s Policy on Evaluation of Professional Personnel. 
 
 
 



APPLICATION DEADLINE: 
 
Until a satisfactory applicant is recommended and approved. 

 
SEND INQUIRIES AND THE FOLLOWING INFORMATION TO: 

• Completed Application (applications may be downloaded from our website: 
www.lrsd.org 

• Resume and cover letter 
• Copy of Certification 
• Copy of transcripts 

 
Renee Kovach – Director Certified Personnel 
HUMAN RESOURCES DEPARTMENT 
Little Rock School District 
810 W Markham 
Little Rock, AR  72201 
Phone 501-447-1100 
Fax 501-447-1162 
 

NOTE: 
 
  INDIVIDUALS WHO ARE INTERESTED IN THE ABOVE POSITION MUST 
  COMPLETE A VERY RIGOROUS SELECTION PROCESS.  THEREFORE,  
  BECAUSE AN INDIVIDUAL APPLIES FOR A POSITION DOES NOT  
  NECESSARILY MEAN THAT AN INTERVIEW WILL BE CONDUCTED. 
 
The Little Rock School District is an Equal Opportunity Employer.  Equity concerns may be addressed 
to the Senior Director of Human Resources. 
 
It is the policy of the Little Rock School District not to discriminate on the basis of age, sex, race, 
color, religion, national origin, or disability in its educational programs, activities or employment 
practices. 
 
   

 
 

 


